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37) Aldcroft, op. cit., p. 129.
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43) Webb, Works Manager To-day, p. 139.
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46) Textile Mercury, 24 December, 1921, p. 655; Jones,
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cit.,, p. 27.
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49) H. M. M., pp. 65-66 ; Cadbury, op. cit., pp. 221-36 ; B.
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of labour and housing, 1905, pp. 207-8, 214-21, 2334.
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and A. J. Mclvor (ed.), Employers and Labour in the
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54) Fitzgerald, op. cit., pp. 334.
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56) Factory Report for 1913, in : British Parliamentary
Papers, 1914, vol. XXIX, p. 75.

57) Fitzgerald, op. cit., p. 90 ; Proud, op. cit., pp. 209-10.
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